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An interview with a chief executive director of a local organization that advocates for the rights of persons living with disabilities unveils a lot of information that is very important for professional practice. The interview herein was focused on the relationship of special education to the organization including the function of educational agencies. Other relevant aspects of the interview comprised of the continuum of placement and services available for individuals that with exceptionalities and any other thing that relates to this topic. Having solicited adequate information, 9the reflection of the said interview informs the writing of this essay with the major emphasis on the plan of how the findings herein would be used in future professional practice. 
Respect for human rights is a universal component that is derived from the fact that human rights are inherent in that they are indivisible and inalienable. As such persons living with disability should not be subjected to human rights violations including rights to have equal employment opportunities. Since such people are vulnerable to being denied employment opportunities, there has been put in place affirmative action to ensure that they enjoy rights of being provided with employment opportunities. To ensure that the implementation of the said affirmative action is successful, there have been established special schools to provide education with the needs of special persons in consideration such as schools for blind as well as those for the deaf. Successful professionals are said to be those who observes equality in their dealings.
An organization must have facilities that accommodate employees that have physical challenges. This is because, there is proof to the effect that there are individuals who are physically disabled but can still deliver efficient services in certain areas of specialization. In this regard therefore, an organization would be designed in a way that its staff has slots for persons living with disability. To ensure that they work with ease, special facilities that meet their needs would be installed and this include installing equipment that a blind employee could use for working such reading and writing aids. There would also be pathways that are friendly to the blind and persons on wheel chairs which would be specifically set aside for these persons.  When constructing cloak rooms, the organization would also ensure that those that meet the needs of various persons with disability are incorporated. Above all, these persons shall be given equal leadership opportunities within the organization basing on merit.
